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Statement



WHAT IS  YOUR  DUTY  OF  CARE?

A  du ty  t o  behave  i n  a  way  tha t  does  no t  p lace
ch i l d ren  o r  vu l ne rab le  adu l t s  a t  r i s k  o f  ha rm ,
e i t he r  d i r ec t l y  o r  t h rough  man ipu la t i on  o f  t he i r
da ta

A  du t y  t o  r espond  to  conce rns  abou t  spec i f i c
ch i l d ren  and  adu l t s  a t  r i s k ,  and  to  ensu re  t hese
a re  r epo r ted  on  to  t he  app rop r ia te  au tho r i t i e s
who  can  ac t  t o  p ro tec t  t hem ,  as  pe r  t he
repo r t i ng  p rocess  ou t l i ned  i n  t h i s  documen t

Anyone  wo r k i ng  w i t h  ch i l d ren  o r  t he i r  da ta  a t  t he
Da ta  fo r  Ch i l d ren  Co l l abo ra t i ve  w i t h  UN ICEF  has  a
l ega l  and  mora l  du t y  o f  ca re  to  do  a l l  t hey  can  to
p ro tec t  t he  ch i l d ren  and  the i r  da ta  f r om ha rm o r
m i suse .  Spec i f i ca l l y ,  t h i s  means :

DATA FOR CHILDREN COLLABORATIVE
WITH UNICEF SAFEGUARDING
STATEMENT

WHO DOES  TH IS  STATEMENT  APPLY  TO?
Th i s  S ta temen t  app l i e s  t o  i nd i v idua l s  wo r k i ng  on
p ro j ec t s  f o r  t he  Da ta  fo r  Ch i l d ren  Co l l abo ra t i ve
w i t h  UN ICEF  t ha t  w i l l  i n vo l ve  d i r ec t  o r  i nd i r ec t
con tac t  w i t h  ch i l d ren ,  vu l ne rab le  adu l t s  and  the i r
da ta ,  and  who  haven ’ t  a l r eady  been  requ i r ed  to
s ign  a  Sa fegua rd ing  S ta temen t .  



WHAT DO KEY  TERMS MEAN?

C h i ld :  
A n y o n e  u nd e r  t h e  age  o f  1 8  yea r s  o l d

A d u l t s  a t  r i sk :  
A n y o n e  1 8  yea r s  o r  ove r  w h o  i s ,  o r  m a y  b e ,  una b le  t o  ta ke
c a r e  o f  t h e m se l ves  a g a in s t  h a rm o r  e xp lo i ta t i o n ,  wh e th e r  due
t o  a g e ,  p h y s i ca l  o r  m e n ta l  d i s a b i l i t y  o r  o the rw i se
 
S a f e g u a rd in g :  
A  b ro a d  t e r m  tha t  r e fe r s  t o  a l l  t h e  p o l i c i e s ,  p ro c e du r es  an d
a c t i o n s  t ha t  a n  o rgan i sa t i on  ta k es  an d  pu t s  i n  p la c e  to
e n su re  t h a t  a nyone  w o r k i ng  o n  t he i r  b eha l f ,  a nd  an y o ne
b e n e f i t t i n g  f r om  th e  wo r k  t h ey  a re  do i n g ,  d o e s  n o t  c om e  to
a n y  h a rm ,  e i t he r  i n tended  o r  un i n tend ed ,  as  a  r e su l t  o f  t h i s
w o r k  t a k i n g  p la c e .  I t  i nc l udes  bo th  po l i c i e s  a n d  p r o ced u res
a n d  the  cu l t u re  w i t h i n  t h e  o rga n i s a t i o n  t ha t  e i t he r  p rom o tes
o r  h i n d e r s  bes t  sa fegua rd ing  p rac t i c e

C h i ld  S a fe g u ard ing :  
R e f e r s  t o  a l l  t he  ac t i ons  we  ta k e  to  kee p  a l l  ch i l d r e n ,  o r  t he i r
d a t a ,  w e  c o m e  i n to  c o n tac t  w i t h  sa f e .  I t  i nc l ud e s  t he
p ro a c t i ve  m e a su res  we  p u t  i n  p l ac e  to  e ns u re  ch i l d ren  d o  no t
c o m e  t o  h a rm a s  a  r esu l t  o f  o u r  con ta c t  w i t h  t hem  o r  t he i r
d a t a

A d u l t  S a feg uard ing :
R e f e r s  t o  a l l  t h e  ac t i on s  w e  ta ke  to  e n s u re  t ha t  a n y  a du l t s  w e
c o m e  i n t o  c on tac t  w i t h  t h ro u g h  ou r  wo r k ,  o r  w h o  w o r k  o n  ou r
b e h a l f  a re  s a fe .  I t  i n c l udes  a d u l t s  conn e c ted  to  t he  ch i l d ren
w e  a r e  s e e k i n g  to  bene f i t  and  a du l t s  t h a t  a re  i n c l u de d  i n  t he
d e f i n i t i o n  o f  r e s ou rce  suppo r t i n g  t h e  Co l l a b o ra t i ve

C h i ld  P r o te c t ion :  
R e f e r s  t o  t h e  a c t i ons  w e  ta ke  when  w e  h a ve  s pe c i f i c  co nc e rn s
t h a t  a  p a r t i c u la r  ch i l d  i s  a t  r i s k  o f  s i gn i f i c a n t  h a rm

D a t a  P r o t ec t ion :  
R e f e r s  t o  t he  ac t i ons  ta k e n  to  c on t ro l  how  p e r sona l
i n f o r m a t i o n  i s  used  b y  gove rnm en t ,  b u s i nesse s  an d
o rg a n i sa t i o n s



WHAT ARE  THE  PR INCIPLES  AND
PURPOSES  OF  TH IS  STATEMENT?

Th i s  p r i nc i p l e  i s  ensh r i ned  i n  i n te rna t i ona l  and
domes t i c  l eg i s l a t i on .  I t  shou l d  have  a  d i r ec t
i mpac t  on  how  we  wo r k  and  ensu re  t ha t  eve r y
dec i s i on  we  make  pu t s  ch i l d ren ’ s  bes t  i n te res t s
above  a l l  o the r  cons i de ra t i ons  

A l l  ch i l d ren  have  an  equa l  r i gh t  t o  p ro tec t i on  f r om
harm rega rd l ess  o f  t he i r  gende r ,  cu l t u re ,  e thn i c i t y ,
age ,  r e l i g i on ,  se xua l  o r i en ta t i on ,  o r  ab i l i t y  

A l l  adu l t s  have  a  r espons i b i l i t y  t o  r espond  when
they  a re  conce rned  tha t  a  ch i l d  may  be  a t  r i s k  o f
ha rm

I n fo rmat i on  shou l d  be  managed  con f i den t i a l l y  and
on l y  sha red  w i t hou t  consen t  whe re  t he  du t y  t o
p ro tec t  ch i l d ren  f r om ha rm supe r sedes  an
i nd i v i dua l ’ s  r i gh t  t o  p r i vacy

Sa fegua rd i ng  dec i s i ons  shou l d  be  made  i n  a
t i me l y  manne r  and  shou l d  no t  be  sub j ec t  t o
unnecessa ry  de l ay

Ch i l d ren  have  a  r i gh t  t o  have  t he i r  vo i ces  hea rd
and  the i r  v i ews  shou l d  genu i ne l y  shape  and
i n f l uence  how  we  wo r k

The  key  p r i nc i p l es  o f  t h i s  S ta temen t  a re :

THE  WEL FARE  OF  THE  CH I LD  WI L L  BE  THE
PARAMOUNT  CONS IDERAT ION  IN  EVERYTH ING  WE
DO .  



WHAT DOES  GOOD PRACT ICE  LOOKS
L IKE?

E v e r y o n e  s h o u ld  ope ra te  w i t h i n  t he  f o l l ow ing  g o o d  p ra c t i c e
g u id e l i n e s :

R i s k  M i t ig a t i o n :  
C o n s id e r  t h e  p o ten t i a l  r i s k s  o r  neg a t i ve  i mp a c t  on  ch i l d ren  o f
a n y  a c t i v i t y  w e  e ngage  i n  p r i o r  t o  a n y  p i e ce  o f  w o r k  s ta r t i ng
a n d  p u t t i ng  i n  p la ce  app rop r i a te  s a f eg u a rd s  

S p e c ia l  C o ns id era t ion s :
W h e n  i n  d i r e c t  con ta c t  w i t h  c h i l d re n ,  wo r k  i n  a  wa y  t ha t
m a ke s  p ro v i s i o n  fo r  ch i l d re n  wh o  n e ed  a d d i t i ona l  su pp o r t  d ue
t o  t h e i r  n e e d s  o r  c i r cums t an ce s

B e s t  P r a c t i c e :  
P la n  a n d  d e l i ve r  a n y  ac t i v i t i e s  t ha t  i n vo l ve  d i r e c t  c o n ta c t  w i t h
c h i l d r e n  to  b e s t  p rac t i ces  s ta n d a rd s  i n  o rde r  t o  m in im i se  a ny
r i s k s  t o  c h i l d re n  i nvo l ved

P u t t i n g  C h i ld ren  F i r s t :  
E n s u r e  a n yone  w o r k i ng  on  b eha l f  o f  t h e  C o l l a bo ra t i v e  f o l l o ws
a l l  o f  t h i s  g u id a nce  a n d  has  r e ad ,  s i g n ed  a n d  a dh e re s  t o  t he
C o d e  o f  C onduc t  b e low

ADULTS  AT  R ISK

W h i l s t  t h e  p r im ary  bene f i c ia r i e s  o f  t h e  Co l l ab o r a t i ve ’ s  w o r k
a re  c h i l d re n ,  you  m a y  co m e  a c ros s  adu l t s  a t  r i s k  o r  ad u l t s  i n
v u l n e r a b l e  c i r c um s ta n c es  t h ro u gh  y o u r  w o r k  f o r  t h e
C o l l a b o r a t i ve .  

T h e  C o l l a b o ra t i ve  w i l l  ap p l y  t he  s am e  p r i n c ip l e s  a nd
s t a n d a rd s  o f  conduc t  se t  ou t  i n  t h i s  S ta tem en t  t o  a du l t s  a t
r i s k  a n d  y o u  m us t  f o l l ow  th e  p ro ced u re  se t  o u t  b e low  to  r e p o r t
a n y  sa f e g u a rd in g  c on c e r ns  you  ha ve  i n  r e l a t i o n  t o  a d u l t s  a t
r i s k .



HOW DO I  RECOGNISE  AND REPORT
CONCERNS?

W h e n e v e r  a nyo ne  rep re s e n t i ng  t h e  C o l la bora t i ve  i s
c o n c e r n e d  a b o ut  a  c h i ld  t h e y  have  a  du t y  t o  repo r t  th e i r
c o n c e r n  so  tha t  s te ps  ca n  be  ta ke n  t o  h e lp  p ro t e c t  the  ch i l d
f r o m  h a r m .

Remember  i t  i s  no t  t he  respons ib i l i t y  o f  t hose
work i ng  on  beha l f  o f  o r  r ep resen t i ng  the
Co l l abo ra t i ve  to  dec ide  i f  ch i l d  abuse  i s
occu r r i ng ,  bu t  i t  i s  ou r  r espons i b i l i t y  t o  ac t  on  any
conce rns  by  repo r t i ng  them.  Th i s  means  tha t  you
shou l d  a l ways  repo r t  you r  conce rns  fo l l ow i ng  the
p rocess  ou t l i ned  be l ow  even  i f  you  a re  no t  su re
tha t  a  ch i l d  has  been  abused .

You have concerns about a child or adult at risk. Do they need urgent medical or police attention?

Contact emergency services
immediately and explain that

your concern is of a
safeguarding nature.

YES NO

Report your initial enquiry to:
Lucinda Rivers: Lucindar@unicef.org.uk

Head of UNICEF UK in Scotland
 

For further assistance or more advice, please contact:
Esma Helvacioglu: EsmaH@unicef.org.uk 

Safeguarding Officer
 
 

If concerns are potentially serious, within 24 hours please
contact:

Sarah Lancaster: SLancaster@unicef.org.uk
Head of Safeguarding UNICEF UK

Internal UNICEF UK staff: complete Safeguarding Incidence Form with 24 hours and follow instructions on the
form regarding storage

External Colleagues: UNICEF UK safeguarding team will follow up and complete the Safeguarding Incidence
Form

Report any concern regarding internal UNICEF UK personnel to the Executive Team immediately 
Make any referrals to external agencies as appropriate
Follow up with the referral agencies that action has been taken 

UNICEF UK Safeguarding Team will:



CODE  OF  CONDUCT

W o rk  i n  a  w a y  t ha t  r espec t s  t he  r i g h t s  o f  ch i l d ren  a nd/o r
a d u l t s  a t  r i s k  and  p la ce s  ch i l d ren ’ s  b e s t  i n te res t s  ab o ve  a l l
o t h e r  c o ns i d e ra t i ons

A c t  o n  s a fe g ua rd ing  con ce rn s  s w i f t l y  and  p as s  i n f o rm at i on
to  t h e  ap p r op r ia te  s a f eg ua rd i ng  pe r s on  (a s  p e r  t he
r e p o r t i n g  s t r uc tu re  i n  t h i s  d o cum e n t)  so  t ha t  ac t i o n  ca n  be
ta k e n  to  r educe  the  r i s k  o f  ha rm  to  c h i l d re n  o r  a du l t s  a t
r i s k

T re a t  a l l  c h i l d ren  a nd  ad u l t s  a t  r i s k  w i t h  eq ua l  r e sp ec t ,
w i t h o u t  d i s c r im ina t i o n  o r  ha ra ssm e n t ,  r e ga rd l e s s  o f  t he i r
g e n d e r ,  c u l t u re ,  e thn i c i t y ,  age ,  r e l i g i o n ,  se xu a l  o r i en t a t i on ,
o r  a b i l i t y

W o r k  i n  a  way  t ha t  make s  p ro v i s i o n  f o r  ch i l d re n  o r  a du l t s  a t
r i s k  w h o  re q u i r e  add i t i o n a l  sup p o r t  d u e  to  t he i r  o w n  n eed s
o r  c i r c u m s ta nces  i n  o rde r  f o r  t h e m  to  a cc es s  t he  sa m e
le v e l  o f  p ro t e c t i on  o r  oppo r tun i t i e s  t h a t  o the r s  m ay  h av e

R e sp e c t  c u l t u ra l  and  re l i g i o u s  d i f f e re n c e s  w hen  e n ga g ing
w i th  c h i l d r en  o r  adu l t s  a t  r i s k ,  t h e i r  f a m i l i e s  a n d  the i r  d a ta ,
a n d  b e  se n s i t i v e  t o  t he se  i n  my  i n te rac t i o ns  w i t h  t h e m

E v e r y o n e  a c t i n g  on  beh a l f  o f  The  Da ta  f o r  C h i l d ren
C o l l a b o r a t i ve  w i t h  UN IC EF  i s  r e q u i r ed  to  s i gn  t he  co de  o f
c o n d u c t  be l ow .  Th i s  ac t s  as  con f i rma t i o n  t h a t  yo u  ha v e  r ead
t h i s  S a f e g ua rd ing  S ta te men t ;  y ou  ag ree  to  f u l f i l  you r  d u t y  o f
c a r e  to  sa fe g ua r d  ch i l d ren  and  ad u l t s  a t  r i s k  t o  t he  be s t  o f
y o u r  a b i l i t y ;  a n d  y ou  ag ree  to  ab i de  b y  t he  p r i n c ip l es  an d
b e h a v io u r s  a s  o u t l i ned  i n  t h i s  S a f e g u a rd i n g  S ta tem e n t .  

A s  a  r e p r es en t at ive  o f  the  C o l l a bo r at i v e ,  I  w i l l :

ALWAYS:



CODE  OF  CONDUCT

A lw a y s  m a i n t a i n  a p p ro p r i a te  bo u n d a r i es  w hen e ve r  I  h av e
d i r e c t  o r  i n d i r ec t  con tac t  w i t h  c h i l d re n  o r  a du l t s  a t  r i s k  a nd
th e i r  d a t a .  I  r ecogn i se  t ha t  w h e n  I  e n gag e  w i t h  c h i l d ren  o r
a d u l t s  a t  r i s k  and  the i r  da ta  t h ro u gh  my  ac t i v i t y  w i t h  t h e
C o l l ab o r a t i ve ,  I  a m i n  a  po s i t i on  o f  t r u s t  a n d  w i l l  no t
e n g a g e  i n  a ny  cond uc t  t h a t  c o m p ro mi s e s  t ha t  po s i t i o n  a nd
b r e a c hes  app rop r ia te  b o u n d a r i es .  T h i s  i n c l ud e s  o n l i ne  a nd
d ig i t a l  co n ta c t

E n su r e  t h a t  a l l  da ta  r e g a rd i n g  c h i l d ren  o r  ad u l t s  a t  r i s k  I
o b ta i n  t h r o ug h  my  ro l e  i s  ha nd led  w i t h  t he  h ig he s t  r eg a rd
f o r  sa fe t y  a nd  p r i va cy ,  i n c l ud i n g  c o l l e c t i o n ,  s to r a g e  a nd
s h a r i n g  o f  i n fo rmat i on  w he re  ap p rop r i a te .  A l l  p e r son a l  d a ta
a n d  s e n s i t i ve /sp ec ia l  ca t eg o r i e s  o f  da ta  w i l l  be  s to r ed  i n
l i n e  w i t h  d a ta  p ro tec t i on  l e g i s l a t i on

E n su r e  I  h av e  com p le ted  a l l  s a f e  r ec ru i tmen t  c hec ks  t ha t
th e  C o l l a b o ra t i ve  r equ i r es  o f  me  w i t h  i n te g r i t y  a nd  hon e s t y

ALWAYS:



CODE  OF  CONDUCT

S h a re  pe r s on a l  de ta i l s  w i t h  c h i l d ren  o r  a d u l t s  a t  r i s k
i n c l u d in g  on l i ne  o r  d ig i ta l  i n fo rm at i on

U se  t h e  p e r so na l  da t a  o f  ch i l d ren  o r  a d u l t s  a t  r i s k  i n  a  way
n o t  sp e c i f i e d  b y  you r  p ro j ec t  b r i e f

S p e n d  t i m e  a lo ne  w i t h  c h i l d ren  o r  ad u l t s  a t  r i s k  w he r e  m y
a c t i o n s  c a nno t  be  a c c o u n ted  fo r

I n i t i a t e  p hy s i ca l  con tac t  w i t h  a  c h i l d  o r  ad u l t  a t  r i s k
( i n c l u d in g  hu gg ing ,  p i c k i n g  t h em  up ) .  T h i s  a l so  i n c l udes
d ig i t a l  co n ta c t .

E n g a g e  i n  a ny  p hys i ca l  a bu se  o f  a  ch i l d  o r  a d u l t  a t  r i s k
( i n c l u d in g  h i t t i ng ,  s l app ing ,  s h ak i n g ,  t h ro w ing ,  p ush in g   o r
o t h e rw i se  caus i ng  phy s i ca l  h a rm )

E n g a g e  i n  a n y  se x ua l  ac t i v i t y  (c on tac t  o r  no n- co n ta c t)
w i t h  a  c h i l d  o r  adu l t  a t  r i s k  ( i n c l ud in g  i nd e c e n t  e x p o su re ,
e xp o s u re  to  po rnog raph ic  m ate r i a l ,  s e x u a l  t ea s i n g  o r
i n n u e ndo ,  i na p p rop r ia te  t ou ch i n g  i nc l u d i n g  pe ne t r a t i ve  o r
n o n - p e n e t ra t i ve  a c t s ,  o r  u se  o f  ad u l t  se x  wo r k e r s)

E n g a g e  i n  a n y  fo rm o f  f i n an c i a l  o r  ma te r i a l  e x p lo i ta t i o n
( in c l u d in g  s te a l i n g ,  f ra ud ,  m i s u se  o r  m i sa p p rop r ia t i on  o f
p r o p e r t y ,  p os sess ions  o r  b e ne f i t s )  b ehav iou r  t h r o u gh  o r
d u r i ng  m y  w o r k  w i t h  t he  C o l l abo ra t i ve

P e r f o rm  t a s ks  o f  a  p e r so n a l  n a tu re  f o r  a  ch i l d  o r  a d u l t  a t
r i s k

E n d o r se  t h e  pa r t i c ipa t i o n  o f  a  ch i l d  o r  a du l t  a t  r i s k  i n
a b u s i v e  a c t i v i t i e s  (e .g .  bu l l y i ng ,  n e g lec t ,  w i t h ho ld i n g
m e d ic a t i o n ,  f ood  o r  sh e l t e r ,  o r  i gno r i n g  me d i c a l ,  ph ys i ca l
o r  e m o t i o n a l  nee d s)

E m o t i o na l l y  o r  p sycho log ic a l l y  ab u s e  a  c h i l d  o r  a d u l t  a t  r i s k
b y  a c t i n g  i n  a  w a y  t h a t  s h a mes  o r  d eg ra de s  t he m
( in c l u d in g  t h rea ten ing  to  h u r t  o r  a b ando n ,  hu m i l i a t i ng ,
b la m ing ,  con t ro l l i ng ,  ove rp ro te c t i ng ,  i so l a t i n g  o r
i n t im i d a t i n g )

NEVER :
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